Abstract.This aims to determine the factors that affect the performance of employees of the University PGRI RonggolaweTuban. These factors are motivation and work environment. Employees who have a high motivation to work will have a positive impact for the organization, so as to achieve organizational goals. Hypothesis testing is done by spreading the questionnaire as many as 52 employees of the University PGRI RonggolaweTuban. Analysis using multiple linear regression analysis. Results of testing the hypothesis that the value F = 4,312; and p = 0.019 (p <0.05) that there is influence motivation and work environment on employee performance PGRI University RonggolaweTuban. The results of the partial test (t test) on the motivation variable, obtained t = 0.136, p = 0.892 (p> 0.05), meaning that work motivation has no significant effect on employee performance. On the environment variable obtained value t = 2,376; and p = 0.021 (p <0.05), which means that the working environment have a significant effect on employee performance. R2 = 0.115 shows that simultaneously motivated and able to contribute to the environmental performance of 11.5% on the employees of the University of PGRI RonggolaweTuban..
Introduction

UNIROW
Based on these problems, the writer tried to lift into the study titled "The Effect of
Motivation and Work Environment on
Employee Performance PGRI University Ronggolawe Tuban
Literature
Work Motivation
According Malthis (2006) , motivation is a desire in a person that causes the person acts.
Usually the person acting for a reason to achieve the goal. Understanding motivation is important for performance, reaction to the compensation and human resources issues are influenced and influence motivation.
Meanwhile, according to Mangkunagara Robbins (2003) environments are institutions or forces beyond that could potentially affect the performance of the organization, the surroundings are formulated into two general environment and specific environment.
According to Basuki and Susilowati 
of
The performanceemployees is the result of a planned process specific job at the time e. The ability to work together.
Interoperability is the ability of an employee to work together with others in completing tasks and jobs that have been set so as to achieve efficiency and effectiveness as much as possible.
Research Methods
Research Subjects
According Sugiyono (2008) 
Data Collection
In this study the procedures used to collect data using the questionnaire technique is a way of collecting data by distributing questions to the respondent and the respondent will provide a response to the the question, 
Results
To determine the influence of the The amount of partially free variable influence can be seen from the squared partial correlation below: Table 4 Tests of partial determination coefficient To determine the contribution of work motivation and work environment on employee performance can simultaneously be known based on the value of Adjusted R Square on Simultaneous Determination Table   Table 5 Testing the simultaneous determination It can be concluded that the contribution of the work environment kerjadan motivation on employee performance simultaneously is 11.5%. While the remaining 88.5% is influenced by other factors were not examined.
Discussion
Based on the analysis of data in this study showed that motivation did not have acceptable. This shows that, with the lack of motivation that will produce low employee performance Sedangkang their good motivation to work will get the maximum performance of the employee. This is consistent with the theory Handoko (2001) which states that motivation is one of the factors that may affect kinerj employees.
Besides motivation, work environment also affects the performance of employees.
This shows that with a good working environment in the work will get better the performance of the employee while the lower kerjayang environment will result in low employee performance anyway. This is consistent with the theory Nitisemito, (2000) that a work environment can be said to be both appropriate when an employee can carry out activities in an optimal, healthy, safe, and It is expected that the University PGRI Ronggolawe immediately increase the motivation in order to achieve maximum performance.
Conclusion
From the results of testing hypotheses from the previous chapter, in this study it can SINERGI, Volume 6, NUMBER2 SEPTEMBER 2016 Ronggolawe Tuban.
Suggestions
As for suggestions to the writer suggests that the motivation is less will produce low employee performance, while their good motivation to work will get the performance of employees. This is consistent with the theory Handoko (2001: 193) which states that motivation is one of the factors that can affect the performance of employees. Therefore the motivation of the employees must be improved so that every employee can be motivated to work harder in order to achieve good performance / high, so that the company's goals can be achieved.
d. The work environment has a significant influence on employee performance, if the work environment in good standing within the company, the employees will carry out the task with high awareness and a sense of comfort, and this has a positive influence on the performance of the existing staff in the institution / company's , Therefore, the working environment around the employee must be kept and observed that every employee can feel comfortable in working to achieve good performance / high, so that the goals set agency / company can be reached.
e. The Executive Board is also expected Tuban PGRI Ronggolawe should pay attention to employee motivation is on the employees and the work environment for employees must be in good condition, in addition to the leaders also were expected to consider other factors that can increase the performance of employees, such as leadership style. Dengan adanya gaya kepemimpinan yang diinginkan para pegawai diharapkan para pegawai akan lebih loyal terhadap perusahaan sehingga menghasilkan kinerja yang baik/tinggi pula.
